
WORK RESTRICTION FORM 
102 TILLEY LANE, BOX 2, SAINT JOHN, NB E2M 5Y1 
TEL: 506-646-1676 FAX: 506-646-1670 

Employee’s Name:      Date of Injury/Illness: 

The following sections are to be completed by attending physician 

Diagnosis: 

After having medically evaluated the person named above, I consider: 

☐ They can return to his/her regular job without restrictions;

☐ They can return to his/her regular duties with the restriction(s) specified below;

☐ Even with restrictions in place, they are unable to resume their regular duties for the
specified period below:

☐ Permanently ☐ Undetermined ☐ Temporarily

RESTRICTIONS 

Individual can not: 

☐ Stay seated for more than        hr(s) 
☐ Walk for more than          hr(s) 
☐ Lift weights greater than       kg 
☐ Stand continuously for more than
hr(s)
Use   ☐  Left Arm   ☐   Right Arm
Use   ☐  Left Hand / Wrist   ☐   Right Hand /
Wrist 
☐ Make movements / lift over the shoulders
☐ Carry weights greater than  kg 
☐ Push or pull weights greater than kg 
☐ Bend frequently
☐ Crouch or squat
☐ Kneel for more than  hr(s) 

☐ Climb:
� Ladders 
� Stairs 
� Step ladders 
� Gangways 

☐ Work with oils, solvents and other
chemical products
☐ Wear a respirator or dust mask
☐ Work at heights
☐ Interact with others
☐ Concentrate / Focus for more than
hr(s)
Driving:  ☐  Light Duty Vehicle  ☐  Heavy
equipment 



 
 

WORK HOUR RESTRICTIONS: 
 
Ability to work day time hours: 8AM – 7PM 

         ☐   YES           ☐    NO  

Ability to work evening / night time hours: 7PM – 7AM  

         ☐   YES           ☐    NO 

Ability to work extended shifts / overtime  

         ☐   YES           ☐    NO 

Maximum allowed working hours per week (if applicable):    

COMMENTS:  
 
 
 
 
 

 

DURATION OF LIMITATIONS:  
 
These restrictions are: 
☐  Permanent               ☐   Undetermined                     ☐ Temporary 

If known, what date can the individual return to full duties:        

Return to work recommendations 

[  ]  Returning to work with restrictions.  Please review the enclosed job details, skills description, hours of work and 
the individual’s specific skill list. Identify and describe any additional restrictions and / or environmental concerns 
in the space provided.  
Identification and Description of Restriction 

 
 
 
 
 
 
 
 

 



 
 
 
 
 

 
 
 

Physician Signature 
 

Signature:      Date: 
 
Physician’s Name:     Telephone: 
 
 

The patient will be responsible for the payment of any required fees for the completion of this form 
 
 
 
 

Employee Consent  
 

I hereby authorize and request the attending physician to complete this form and release the required information 
to the Port of Saint John Employers Association as it relates to my work restriction. 
 
Employee’s Name:     Signature: 
 
       Date:  
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JOB DETAILS, WORK ENVIRONMENT, EXPECTATIONS AND BONA FIDE

OCCUPATIONAL REQUIREMENTS: 

A Longshoreman has to be in good physical condition to perform the job. The job entails loading and unloading 

cargo of all shapes, sizes and weights, optimum agility, physical strength, and coordination are required, as 

well as the ability to work quickly and efficiently to meet stringent deadlines for vessels entering and exiting 

ports.  You must be able to board a vessel, use ladders or gangways, shovel and work at heights of up to 100 

feet. 

The job is dangerous as it involves manually moving heavy cargo as well as operating heavy machinery to lift 

pallets and containers that can be as large and cumbersome to manipulate as small houses. The hours are 

long and require working in all kinds of weather conditions, from sweltering heat to subzero temperatures. 

You must be physically able to perform these occupational requirements of the job as described to you. 

A Shipliner has to be in good physical condition to perform the job. The job of a Shipliner entails optimum 

agility, physical strength, and coordination, as well as the ability to work quickly and efficiently to meet 

stringent deadlines.  You must be able to use ladders, perform heavy lifting as well as often bending, pushing, 

squatting, sweeping and hauling for the purposes of securing/unsecuring cargo.  There are also times when 

prolonged sitting might be required.  You must also be able to use saws, chainsaws, and hammers and operate 

vehicles such as a forklift. 

The job is dangerous; the hours are long and require working in all kinds of weather conditions, from 

sweltering heat to subzero temperatures.  

You must be physically able to perform these occupational requirements of the job as described to you. 
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SKILL LIST PHYSICAL REQUIREMENTS 

GENERAL LONGSHORE 

Walking Boss, Foreman:  Requires walking, standing and some ladder climbing.  Accommodations to 

eliminate ladder climbing and cut back on walking and standing may be possible.  (WB, FM) 

Potash Foreman:  Communicate in person and /or over a two way radio system with the shiploader 

operator as well as other employees.  Requires walking, standing and ladder climbing.  Accommodations to 

eliminate ladder climbing and cut back on walking and standing may be possible. (FMPOT) 

Container Crane:  Requires climbing long ladders, good depth perception, prolonged sitting, bending 

head/neck and body, and communicating over a two way radio system. (CONTC) 

Mobile Crane:  Requires good depth perception, prolonged sitting, bending head/neck and body and 

communication over a two way radio system. (MOBCR) 

Potash Shiploader:  Requires climbing numerous stairs, some ladder climbing good depth perception, 

prolonged sitting, bending head/neck and body and communication over a two way radio system. (SHIPP) 

Ship Crane Operator, Munck Crane, and Multi-Lift:  Requires climbing ladders, good depth perception, 

prolonged sitting, bending head/neck and body and communication over a two way radio system.  (SHIPC, 

MUNCR, MULTI) 

Container Carrier, Kalmar Reach Stacker, Large Forklift for Pulp (Linde), Payloader Operator, and Heavy 

Lift Fork Lift:  Requires climbing in and out of vehicles, good vision, prolonged sitting, bending head/neck as 

well as hand/foot movements. (COCAR, KALMAR, LINDE, PAYLO, HVLIF) 

Bulldozer Operator:  Requires climbing on and off of bulldozer, good vision, prolonged sitting, and turning 

head/neck as well as hand/foot movements.  Can be difficult on back because of rough ride. (BULDO) 

Semat (Tractor Trailer Truck), Traco (Tractor):  Requires climbing in and out of vehicles (sometimes 

frequently) good vision, prolonged sitting, twisting head and neck as well as hand/foot movements. (SEMAT, 

TRACO) 

Semro (Tractor Trailer):  Requires climbing in and out of vehicles, good vision, and good depth perception 

for working with mirrors, prolonged sitting, and frequent twisting of head/neck as well as hand/foot 

movements.  (SEMRO) 
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Lift Truck Hold, Clamp Hold:  Requires climbing long ladders, climbing on and off vehicles, good vision, 

prolonged sitting, bending head/neck as well as hand/foot movements. (HLIFT, CLAMP) 

 

Lift Truck Shore, Clamp Shore:  Climbing on and off vehicles, good vision, prolonged sitting or standing and 

hand/foot movements. (SLIFT) 

 

Locomotive Driver:  Requires climbing in and out of train, good vision, choice of prolonged sitting or 

standing and hand/foot movements. (LOCO) 

 

Scrubber:  Climbing on and off vehicles, prolonged sitting as well as hand/foot movements. (SCRUB) 

 

Hatch:  May required prolonged standing or sitting, some climbing as well as giving hand signals. (HATCH) 

 

Hold:  Requires climbing long ladders, lifting, bending and squatting. (HOLD) 

 

Sling:  Requires some ladder/stair climbing, reaching/stretching movements and lifting/pulling motions. 

(SLING) 

 

Potash: Requires some climbing, sweeping and shoveling. (POTSH) 

 

Car Dump Potash:  Requires pulling, pushing, some climbing, standing and use of a sledge hammer. (CARDP) 

 

Tunnel:  Requires some stair climbing, occasional pulling of levers. (TUNNL) 

 

Switch:  Requires standing, walking, pushing/pulling movements and communicating with employees on a 

two way radio system. (SWITCH) 

 

Sling Inspector:  Requires inspection of rope straps, light lifting, pulling, bending and standing. (SINSP) 

 

Lines:  Requires lifting, pulling of ships lines and working irregular hours. (LINES) 

 

Mechanic, Gear:  Requires lifting, climbing, gripping, pushing/pulling, bending, squatting and twisting. 

(MECH, GEAR) 

 

Electrician:  Requires certified electrical work and climbing, twisting, squatting and bending. (ELEC) 

 

Industrial Mechanic (Millright):  Requires lifting, climbing, gripping, pushing, pulling and bending. (MECH1) 
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CHECKERS 

 

Office:  Requires documentation work in office, prolonged sitting, some walking as well as communicating 

on a two way radio system. (OFICE) 

 

Stowage:  Requires documentation work as well as standing, sitting or walking and communicating on a two 

way radio system.  May require ladder climbing and use of a motor vehicle. (STOW) 

 

Sender:  Requires locating cargo and communication in person or over a tow way radio system, 

standing/walking or operation of a motor vehicle. (SEND) 

 

Checker:  Requires cargo documentation, standing and walking.  May require climbing long ladders, light 

coopering work and operation of a motor vehicle. (CHECK) 

 

Cooper:  Requires lifting, standing, bending, reaching, hammering, squatting, shoveling and some climbing. 

(COOP) 

 

Cooper 2:  Same requirements as Cooper with the exception that the operation of a Lift Truck is required. 

(COOP2) 

 

SHIPLINERS 

 

Shipliner Walking Boss, Foreman:  Requires communicating over a two way radio system, walking, standing 

and some ladder climbing as well as lifting, steaming containers, twisting, bending, operating chainsaws and 

banding equipment. (SLWB, SLFM)  

 

Non-working Shipliner Walking Boss, Foreman:  Requires communicating over a two way radio system, 

walking, standing and some ladder climbing.  Accommodations to eliminate ladder climbing and cut back on 

walking and standing may be possible.  

 

Shipliner Ship Crane:  Requires climbing ladders, depth perception, prolonged sitting, bending head/neck 

and body and communication over a two way radio system. (SLSC) 

 

Shipliner Fort Lift:  Requires climbing on and off vehicles, good vision, sitting, bending head/neck as well as 

hand/foot movements. (SLFORK) 

 

Block and Secure:  Requires climbing ladders, heaving lifting, twisting, using saws and chainsaws, hammers, 

bending, pushing, squatting, and hauling for the purposes of securing/unsecuring cargo. (BSEC) 

 

Steam Cleaning:  Requires cleaning the inside of a ship container with a pressure hose, sweeping, bending 

and may require some ladder climbing. (STEAM) 
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ARTICLE 4 – HOURS OF WORK 

4:01 Work periods and meal hours shall be as follows: 

a)  

WORK PERIODS MEAL HOURS 

 

from 08h00 to 12h00 12h00 to 13h00 

from 13h00 to 17h00 17h00 to 19h00 

from 19h00 to 23h00 23h00 to 24h00 

from 24h00 to 04h00 04h00 to 08h00 

*from 24h00 to 08h00 04h00 to 04h30 

 

b)  

*SHIFTS ½  HOUR MEAL PERIOD TO 

START 

 

from 08h00 to 16h00 Between 11h30 and 13h30 

from 16h00 to 24h00 Between 19h30 and 21h30 

from 24h00 to 08h00 Between 03h30 and 05h30 

*It is understood that both the midnight start and the option of shifts apply only to terminal 

operations, roll-on/roll-off operations, non-ship work and container ship work.  Companies 

would decide whether to work either four (4) hour periods or eight (8) hour shifts for the next 

24-hour period for work beginning each day at 08h00.  Companies would be able to work a 

combination of four (4) work periods and eight (8) hour work shifts during a vessel, provided 

they comply with 24-hour commitment noted above. 
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